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Abstract

This study aims to describe the values of local wisdom, Maja Labo Dabun, that color the school principal's leadership in strengthening the
organizational climate based on Maja L.abo Dabu local wisdom, the school principal's leadership strategies in strengthening the organizational
climate based on Maja Labo Dahu local wisdom, and the impact of leadership on school performance. This research uses a qualitative design by
data collection techniques include participant observation, interviews, and document studies. The results show that the values of local wisdom,
Maja Labo Dabu, that appear in the principal’s leadership are the cultural values of Renta Ba 1era Kaboda Ba Ade, Mufaka Ra D ampa,
Sun Sawan Sia Sawale, and Tabopara Nabu Sura Ba Don Labo Dana. There are four leadership strategies: implementing Maja Labo Dabn
local wisdom values in school leadership, strengthening the organizational climate, adopting a family-based leadership approach, and involving
school members in decision-mafking.

Keywords: I eadership, School Principal, Oganizational Climate, Maja 1.abo Dabu 1ocal Wisdom, High-Perforning Schools.

INTRODUCTION

In the advancing era of globalization, challenges in the field of education are becoming increasingly complex.
The quality of education in schools is greatly determined by the leadership of an effective school principal in
achieving educational goals. The principal's leadership plays a key role in creating an organizational climate that
fosters academic and non-academic achievements (Agirdag & Muijs, 2023; Bush, 2016; Konold et al., 2018;
Maxwell et al., 2017; Shen et al., 2021; Wu & Shen, 2022). A good organizational climate can motivate teachers
and students to reach their maximum potential. Research shows that leadership that supports teacher
collaboration and high expectations for students is a key factor in creating a positive school climate (Hallinger,
2011; Maxwell et al., 2017). Additionally, principals who can develop a collaborative and inclusive culture play
an important role in enhancing the motivation and performance of both teachers and students (Moolenaar et
al., 2010). This approach not only increases engagement but also student academic achievement (Almy &
Tooley, 2012). One approach that can be used to strengthen a comfortable and positive organizational climate
is to integrate local wisdom into school leadership practices (Barnova et al., 2022).

In this context, an organizational climate rooted in local wisdom can significantly contribute to strengthening
the values and identity of the school (Agung & Sugihartini, 2020; Nasser et al., 2021; Suciati, 2023). One relevant
form of local wisdom is the concept of '"Maja Labo Dahu,' which originates from the Bima culture. This concept
emphasizes the importance of shame and fear of making mistakes, which are implemented through attitudes
of respect, responsibility, and discipline, thereby strengthening the character and morals of students and
teachers (Abdullah et al., 2019). The application of these principles in school leadership can help create a
conducive, supportive, and achievement-oriented learning environment (Alinsunurin, 2020; Fekadu, 2019;
Hulvershorn & Mulholland, 2018; Sliwka et al., 2024). Thus, the school principal not only acts as an
administrative leader but also as a change agent who can inspire the entire school community to actively
contribute to achieving the established educational vision and mission.
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Leadership rooted in local wisdom, such as 'Maja Labo Dahu,' enables school principals to apply a more
humanistic and contextual approach to leadership that can be implemented into the school's vision and mission
(Bohlin, 2022; Noman & Gurr, 2020; Rodriguez et al., 2014; Waddock, 2016). This impacts the sense of
belonging among teachers, students, and parents towards their school. Moreover, this approach can enhance
harmonious and respectful interpersonal relationships, which in turn creates a more inclusive and supportive
educational environment (Allen et al., 2021; Kleiber et al., 2023). Specifically, the application of local wisdom
in school leadership can strengthen a positive school culture, where values such as honesty, responsibility, and
cooperation are emphasized and internalized by the entire school community (Spicer, 2016). Thus, the school
principal can create an environment that not only focuses on academic achievement but also on the character
development of students.

Through effective leadership based on local wisdom, schools can become enjoyable and meaningful places for
students and teachers. This will encourage active participation, creativity, and innovation in the teaching and
learning process, as well as ensure that every individual feels valued and supported in achieving their goals
(Murwaningsih et al., 2020; Parwati et al., 2018; Pornpimon et al., 2014). Additionally, this approach enables
schools to quickly adapt to changes and challenges that arise with the times. School principals who can integrate
the values of local wisdom with modern management strategies will be better prepared to face the dynamics of
global education (DeMatthews, 2014; Zu, 2022). They will be able to design and implement relevant and
effective policies, ensuring that the school remains competitive and highly competitive.

Furthermore, leadership based on local wisdom can also strengthen the relationship between the school and
the surrounding community. By involving the community in various school programs and activities, the
principal can create a positive synergy between the school and its environment (Hidayati et al., 2020; Syamsi &
Tahar, 2021). This not only enriches the learning experiences of students but also strengthens community
support and trust in the educational institution. Additionally, implementing local values such as 'Maja Labo
Dahu' in school leadership can help strengthen the cultural identity of students. Amidst the rapid currents of
globalization, preserving and revitalizing local cultural values is increasingly important (Khalifa et al., 2016;
Lowe et al., 2023). Students who understand and appreciate their own culture will have higher self-confidence
and a strong identity. This can also enhance tolerance and appreciation for cultural diversity among students
(Carter, 2019; Ikhsan & Giwangsa, 2019).

Research has shown that an inclusive school environment that appreciates cultural diversity can enhance
students' emotional well-being and reduce stress levels. Thus, a leadership approach that values and integrates
local wisdom can contribute to students' mental well-being, which in turn enhances their ability to learn and
achieve (Barbayannis et al., 2022; Hernandez et al., 2020). Furthermore, an effective school principal will also
develop strategies to involve parents and the community in the educational process. Active participation of
parents and the community in school activities not only enriches students' learning experiences but also
strengthens support for teachers and school staff. When the entire community is involved in education, the
results achieved will be more significant and sustainable (Assefa et al., 2022; Kimaro & Machumu, 2015).

Overall, school leadership based on local wisdom such as 'Maja Labo Dahu' not only creates a positive
organizational climate but also has a broad impact on the entire school community (Susanto et al., 2022; Wang
& Dapat, 2023). By combining traditional values and modern leadership practices, school principals can lead
their schools toward a brighter future, where everyone can grow and contribute to their fullest potential (Quin
et al., 2015; Ng, 2023). This will ensure that the education provided is not only relevant to current needs but
also prepares students to face future challenges with excellent character and competence.

Leadership that integrates local wisdom also encourages innovation in teaching and learning methods.
Principals who are sensitive to the needs of students and teachers can introduce more interactive, collaborative,
and problem-based learning approaches (Hidayati et al., 2020; Toharudin & Kurniawan, 2017). These methods
will facilitate the development of 21st-century skills such as critical thinking, creativity, communication, and
collaboration. Moreover, with strong leadership, schools can be more effective in implementing an
entrepreneurship-oriented curriculum. This curriculum will provide students with practical skills and relevant
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knowledge to prepare them for the dynamic workforce (Sancho et al., 2022; Shahid & Alarifi, 2021). Visionary
and inclusive leadership will also ensure that the implemented curriculum is always adapted to the changing
times and labor market needs.

Collaboration with various stakeholders, at local, national, and international levels, is key to creating a
supportive educational ecosystem. Principals who can establish strategic partnerships with governments,
industries, and other educational institutions will open opportunities for the development of excellent programs
that enhance the quality of education (Hung et al., 2023; Liu, 2021). Programs such as student exchanges,
internships, and skill training will provide students with real-world experiences and a broader perspective on
the outside world. As agents of change, principals also play a role in building a healthy school culture, where all
school members feel valued and supported. A culture that values diversity, inclusiveness, and collaboration will
create a safe and enjoyable learning environment (Charania & Patel, 2022). In such an environment, students
and teachers will feel motivated to achieve their best performance. Ultimately, school leadership that
emphasizes local wisdom and universal values will produce graduates who are not only academically intelligent
but also possess the life skills needed to succeed in a complex and constantly changing world (Chicca &
Shellenbarger, 2020; Ryan, 2007). With strong moral values, practical skills, and global insights, graduates will
be ready to become future leaders who can make positive contributions to society and the world (Alavi, 2024;
Giles, 2016; Prewit, 2015).

There are seven values encompassed in the cultural motto of Maja Labo Dahu, which are: 1. Renta ba lera
kapoda ba ade karawi ba weki (what is declared by the tongue must align with the voice of conscience and must
also be practiced. This value functions to form a high sense of responsibility in carrying out duties, both as a
leader and as an individual in societal life), 2. Mbolo ro dampa or mafaka ra dampa (a value that upholds the
principle of family in deliberation), 3. Karawi kaboju (what has been produced in deliberation must be
programmed and implemented by the entire community through mutual cooperation), 4. Ngahirawi pahu (what
has been declared must be realized), 5. Su’u sawa’u sia sawale (no matter how heavy the task undertaken, it
must be carried out with patience and fortitude. Thus, there is no effort to shirk responsibility), 6. Tohopara
nahu, surapu dou labo dana (all results of joint efforts achieved in development must be enjoyed according to
the work and responsibility given), 7. Tahompa ra nahu sura dou ma rimpa (for groups or individuals who have
power and wealth, they must think about the interests of others) (Mutawali, 2013).

Currently, many schools are facing challenges related to behaviors that deviate from social ethics developing in
the community. One such school facing these challenges is SMAN 1 Kota Bima. Preliminary study data
collected by the researcher revealed several deviant behaviors and activities among the school community,
including students not adhering to school rules, such as frequently being late and causing disturbances, fighting
between students, incidents of bullying, and students occasionally defying teachers. These issues have been
ongoing for some time. In the researchet's observations, these problems have created an ineffective school
climate, lacking comfort, safety, and peace in carrying out activities within the school environment. Therefore,
the school principal must be able to play their role as the primary individual responsible for determining an
effective school (Bryk et al., 2010; Hallinger, 2013; Leithwood and Sun, 2012). As a school leader, the principal
must ensure the smooth operation of school leadership and management, which significantly influences school
performance (Grissom and Susanna, 2011; Ni et al., 2015).

In this context, the researcher will conduct further research on the integration of the values of local wisdom
Maja Labo Dahu in school leadership to strengthen the organizational climate in high-performing schools at
SMAN 1 Kota Bima. Based on the description above, the research focus to be addressed in this study is: 1.
How do the values of local wisdom Maja Labo Dahu influence the principal's leadership in strengthening the
organizational climate in high-performing schools? 2. What are the principal's leadership strategies in
strengthening the school organizational climate based on the local wisdom Maja Labo Dahu in high-performing
schools? 3. What is the impact of school leadership based on local wisdom Maja Labo Dahu in strengthening
the organizational climate on academic and non-academic performance?

LITERATURE REVIEW
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School Principal Leadership

Educational leadership of the school principal is the ability inherent in the principal to influence and motivate
others to develop the quality of education in the school (Irawati & Subhan, 2017). The principal plays a crucial
role in guiding the school to become a high-quality institution in accordance with the school's vision and
mission. Additionally, a principal must be able to understand and recognize the local culture that develops
within the community. According to Leithwood et al. (2010), the local culture within the community must be
thoroughly understood by a leader, and the leader must behave loyally to carry out their leadership in accordance
with the local cultural conditions of the community. The influence of school leadership on school success is
often found in both 'regulat’ schools and special schools that have specific roles or functions within their
environments (Jacobson, 2011). There are four core practices of successful school leadership: setting directions,
developing people, redesigning the organization, and managing the teaching and learning program (Leithwood
et al., 2000). Therefore, conscious efforts to deepen various aspects of effective leadership with beneficial
leadership styles must be carried out continuously (Burhanuddin et al., 2018). An effective leader generally has
a vision, inspires and exerts a strong influence on the work of their followers to achieve organizational goals,
acts with integrity, and demonstrates genuine qualities. At the same time, they develop human resources within
the organization, share the future (as strategists), recognize talent within the organization, manage talent, and
realize achievements (Burhanuddin, 2017; Demirbilek, 2022). Indicators of effective leadership success are
evident in the overall interpretation of school programs carried out effectively and efficiently with strong
support from all team members (Arifin et al., 2018). The concept of leadership must ultimately be understood
in a broader, more meaningful, and contextually relevant way (Arifin & Adha, 2021).

School Climate

Students, principals, teachers, and administrators are members of the school organization. Each member
occupies their respective positions and is expected to behave in accordance with the expectations and vision of
the school in various ways. The roles, behaviors, and norms within each group have different roles that are
interconnected (Gunbayi, 2007). An effective school climate can be achieved if the organizational functions
can operate effectively and are understood and accepted by all school members (Campbell et al., 1966). The
National School Climate Center defines school climate as 'the quality and character of school life. School climate
is based on the patterns of students', parents', and school personnel's experiences of school life and reflects
norms, goals, values, interpersonal relationships, teaching and learning practices, and organizational structures.'
Simply put, culture is what the school does, but climate is how you feel when it happens. School climate has
been linked to many relevant outcomes in schools. A positive school climate enhances teacher effectiveness,
results in more protected learning time, supports a culture of school improvement, increases teacher
satisfaction, and fosters a more professional environment that supports career longevity for teachers (Bryk et
al.,, 2010; Papay & Kraft, 2017).

School organizational climate is considered a factor influencing formal and informal interactions with the
expectation of emotions from each employee, interactions between employees, employees' understanding of
the organization, employees' trust in the organization, and their expectations and assessments of organizational
progress (Burhanuddin & Sunarni, 2017). School climate is one of the important concepts that attract attention
in the educational organization literature (Zysberg & Schwabsky, 2021). School climate refers to the perceptions
of school members, the characteristics, and the quality of the internal school environment as a product of
member interactions influenced by norms, beliefs, value systems, and expectations that support various
elements of the school environment (Ferrer et al., 2019; Syahril & Hadiyanto, 2018). School climate is not
merely a psychological dimension of the school but has been viewed as a crucial factor in determining the
effectiveness and quality of the school (Koundyannan et al., 2020). In the past decade, policymakers, school
leaders, and educational researchers in various countries have increasingly focused on transforming school
climate in efforts to improve effectiveness, quality, and optimize the roles of school members (Syahril &
Hadiyanto, 2018; VanLone et al., 2019).
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Values of Local Wisdom 'Maja Labo Dahu™'

Local wisdom is derived from the knowledge and locality as a construction within the educational community
in Southeast Asia (Pornpimon et al., 2014) and remains an enduring theme advocated by indigenous educators
across Australia. When we refer to local wisdom, it means pointing to indigenous group practices supported by
an ecocentric ontology, characterized by a porous integration between self and environment. The ways in which
these groups operate can provide insights into practices that can help educators adapt to a broader sense of
identity. Thus, local wisdom is a culture that cannot be separated from the world of education. One of the local
wisdoms that can be implemented in school education is "Maja Labo Dahu." The culture of Maja Labo Dahu
symbolizes and fortifies the values of life, providing guidance for society in determining the goodness or
badness of actions to be taken (Mubin & Hikmah, 2018). There are three main meanings that can be considered
as life teachings in the motto of Maja Labo Dahu: firstly, feeling ashamed and afraid when acting outside the
established rules, first to oneself, second to others, and third to Allah as the Creator (Ramadhan, 2018).

High-Performing Schools

High-performing schools are educational institutions that consistently demonstrate high performance in various
aspects, including academic and non-academic activities, fostered by a comfortable, conducive, and innovative
school climate through effective leadership (Tschannen & Gareis, 2015). High-performing schools create an
environment that supports all academic and non-academic activities of students, where students feel valued and
comfortable in a positive learning environment to achieve their academic and non-academic achievement
targets as well as their social-emotional development (Budge & Parrett, 2022). There are nine characteristics of
high-performing schools: a clear and shared focus, high standards and expectations for all students, effective
school leadership, high levels of collaboration and communication, curriculum, instruction, and assessments
aligned with state standards, frequent monitoring of teaching and learning, focused professional development,
supportive learning environment, and high levels of family and community engagement (Bergeson & Davidson,
2007). The nine characteristics of high-performing schools can be described in the image below:
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Nations

Methods
Research Design

This study aims to explore and understand a particular phenomenon through a qualitative approach using a site
study design. This method was chosen to obtain a deep and comprehensive understanding from vatious
perspectives present at the research location. This approach was selected because it allows researchers to
explore the specific context and complex dynamics in strengthening the school organizational climate based on
local wisdom (Yin, 2018).

Research Participants

Research participants were selected using the purposive sampling technique, tailored to meet the criteria of
well-informed informants, such as participants who are well acquainted with the concepts of leadership, culture,
and organizational climate. The number of participants directly involved and willing to provide in-depth
information during the research totaled 15 individuals, comprising the principal, vice principals, teachers, staff,
students, and parents.

ijor.couk 4906
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Table 1. Demographic Information of Research Participants

Participants Role Age Gender \Worl?'/Learnmg Additional Information
Experience (years)
DR Principal 47 Male 23 Experience in two schools
AM Vice Principal 50 Male 25 In charge of curriculum
R Vice Principal 48 Male 23 In charge of student affairs
D Vice Principal 49 Male 26 In charge of public relations
M Teacher 35 Female 7 Physics Teacher
N Teacher 39 Female 16 English Teacher
S Teacher 39 Male 15 Indonesian Language Teacher
E Teacher 46 Male 2 Physical Education, Sports, and Health
Teacher
DD Student 17 Female - 12th Grade Student
RA Student 16 Female 11th Grade Student
HYA Student 17 Male 12th Grade Student
A Student 16 Female 11th Grade Student
MT Student 16 Male 11th Grade Student
A Parent 55 Male Father of DD
M Parent 58 Male Father of A

Data Collection Procedures

Data were collected through various in-depth and diverse techniques to ensure the validity and richness of the
information. The data collection methods included: In-Depth Interviews: In-depth interviews were conducted
with the principal, teachers, students, and parents at SMAN 1 Kota Bima to explore their perspectives on the
implementation of "Maja Labo Dabu" values in school leadership to strengthen the organizational climate. These
interviews provided insights into how each participant understands and perceives the impact of local wisdom
on the school's organizational climate. Participatory Observation: Participatory observation involved the
researcher directly participating in the daily life of the school. This observation helped the researcher to directly
observe the interactions between the principal, teachers, and students, as well as how local values are applied
in school leadership practices (Merriam & Tisdell, 2015) and Document Analysis: Document analysis involved
examining official school documents such as curricula, activity programs, annual reports, and school policies.
This analysis provided additional context and verified findings from interviews and observations (Bowen, 2009).

Data Analysis

The results of this research were analyzed using descriptive qualitative analysis with six stages consisting of
Data Managing, all data or findings obtained were systematically organized into several files; Reading and
Coding, the data were carefully read and then labeled into segments of information through coding; Describing
and Classifying, detailed descriptions of the segmented data were made, and they were classified into larger
themes based on the four dimensions of the school climate; Representing and Reporting, the findings were
then represented in the form of natratives enriched with tables or figures, and a report of the findings was
prepared; Interpreting, the findings were interpreted based on existing theories and previous research; serta
Validating, to check the accuracy of the research report, the researcher conducted member checking by asking
key informants to review the accuracy of the report.

FINDINGS

The purpose of this research is to address the questions in the three research focuses, which are: 1. How do
the values of local wisdom Maja Labo Dahu influence the principal's leadership in strengthening the
organizational climate in high-performing schools, 2. What are the principal's leadership strategies in
strengthening the school organizational climate based on the local wisdom Maja Labo Dahu in high-performing
schools, 3. What is the impact of school leadership based on local wisdom Maja Labo Dahu on the academic
and non-academic performance of the school.

The values of local wisdom Maja Labo Dahu that influence the principal's leadership in
strengthening the organizational climate

SMAN 1 Kota Bima is a school that cultivates the values of local wisdom in school leadership to strengthen an
effective organizational climate. The local wisdom integrated into the principal's leadership is the local wisdom
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of Maja Labo Dahu. The research findings on the values of local wisdom Maja Labo Dahu that emerge from
the principal's leadership at SMAN 1 Kota Bima in strengthening the organizational climate to improve school
performance include:

First, the value of local wisdom Maja Labo Dahu that emerges is Renta Ba Lera Kaboda Ba Ade Karawi Ba
Weki. This leadership value is evident in the principal's leadership at SMAN 1 Kota Bima, demonstrated by the
principal's responsibility in carrying out duties. The principal has a high level of responsibility in fulfilling the
functions and tasks of leading all educational activities within the school environment, such as providing
guidance, assistance, supervision, and evaluation of school community activities. The principal offers guidance
to improve teacher competencies, conducts periodic supervision of teacher performance, especially in teaching
activities, and demonstrates high discipline to set an example for the school community.

Renta Ba Lera Kaboda Ba Ade
Karawi Ba Weki

!

The responsibilities
of the principal

Carrying out Providing guidance, assistance, Evaluating the activities of the Enhancing teacher Periodic supervision of Demonsirating a high
duties and supervision school community competencies teacher performance level of discipline

Figure 2. Values of Local Wisdom Maja Labo Dahu

Second, the value that emerges is Mufaka Ra Dampa. This cultural value appears in the principal's leadership,
marked by the principal's policy of utilizing all available resources in the school to work collaboratively in
creating an effective school climate, thereby facilitating the achievement of the school's vision and mission.
Before making decisions, the principal always holds meetings with teachers and staff to formulate strategic
policies for the advancement of the school. The principal's steps in planning and formulating the strengthening
of the school climate always begin with holding meetings with the school community, so the decisions and
policies made are collectively determined within the framework of deliberation and consensus.
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Mufaka Ra

Dampa
Principal's
policy
Utilizing all resources in the Working Holding meetings with teachers and staff before Holding meetings with the school community before
school collaboratively making decisions formulating strategies to strengthen the school climate
Creating an effective Formulating strategic policies for Decisions and policies are established collectively
school climate the advancement of the school through deliberation and consensus

Achieving the
school's vision and
mission

Figure 3. Values of Local Wisdom Mufaka Ra Dampa

Third, the cultural value of Suu Sawau Sia Sawale. The principal always demonstrates patience, sincerity, and
perseverance in carrying out duties as a leader. When facing problems and obstacles in the school environment,
such as teacher and staff indiscipline, or poor student behavior and attitudes, the principal consistently shows
patience and perseverance by providing continuous guidance, such as calling teachers to address the factors
behind their indiscipline. The principal always works hard to strengthen an effective school climate. This results
in increased motivation and improved student behavior. Furthermore, the principal consistently demonstrates
discipline in performing duties, reflecting the responsibility of a school leader.

Suu Sawau Sia
Sawale

Principal's attitude

Patient, sincere, and steadfast in carrying out aci e . . . .
Yiog Facing problems Working hard 1o strengthen an effective school climate Demonstrating discipline
duties and obstacles & = 2

Indiscipline among teachers and N . - Increasing student motivation and changing
= Poor behavior and attitude of students = ==

orm of responsibility of a principa
staft attitudes Form of responsibility of a principal

Providing guidance

Summoning teachers to address indiscipline
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Figure 4. Values of Local Wisdom Suu Sawau Sia Sawale

Fourth, the cultural value of Tahopara Nahu Sura Ba Dou Labo Dana. The principal, in daily activities, always
demonstrates fairness and does not discriminate among school members. The principal empowers teachers and
staff, providing them with the autonomy to perform their duties and roles creatively without rigid supervision.
The principal believes that such a leadership style will encourage teacher creativity and innovation. Secondly,
this is essential for school improvement. Forms of empowerment at the school include assigning additional
responsibilities beyond teaching, such as supervising extracurricular activities or student organizations. These
assignments ate usually given considering the teachers' potential and areas of intetest so they can perform to
their fullest; Teachers are empowered in decision-making processes; The school actively organizes training
sessions to develop the competencies of teachers and staff. Training topics often arise from the membets'
needs. Teachers are consulted about the topics needed to enhance their competencies. Additionally, there are
spititual development activities aimed at fostering the spirituality of the members; and training facilitators are
not always brought in from outside the school, but the school also empowers members with relevant expertise
to serve as trainers.

Tahopara Nahu Sura Ba
Dou Labo Dana

Princip
al's

Demonstrating Empowering
fairness teachers and staff

Not differentiating Providing autonomy Teachers are given additional Teachers are empowered in Conducting training Conducting spiritual
between school members support tasks beyond teaching duties decision-making to develop the guidance activities

Fostering the
spirituality of
members

Paying attention to the
potential and interests of
teachers

Training topics come from Training speakers are selected from
the needs of the members members with relevant expertise

Encouraging teacher
creativity and innovation

Teachers are asked for their
opinions on training topics

Figure 5. Values of Local Wisdom Tahopara Nahu Sura Ba Dou Labo Dana

The principal's leadership strategies in strengthening the school organizational climate based on the
local wisdom of Maja Labo Dahu in high-performing schools include:

Through the implementation of the values of local wisdom Maja Labo Dahu in school leadership

First, Leading by Example: Principals who prioritize the value of “Maja Labo Dahu” demonstrate high integrity
in their leadership. They set an example by maintaining behavior that aligns with these cultural values. This
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creates trust and respect among teachers, students, and school staff. Principals who practice “Maja Labo Dahu”
tend to be fair and honest in every decision-making process, fostering transparency and trust within the school
environment.

Maja Labo Dahu

Role Model in Leadership

T —

Demonstrating high Being a role model with behavior that aligns with cultural

Being fair and honest in decision-making
integrity values = =

l

Creating trust and respect Creating transparency and trust

Figure 6. Values of Local Wisdom in School Leadership

Second, Fairness in Decision-Making: The value of 'Maja Labo Dahu' encourages principals to be more cautious
and wiser in decision-making, always considering the impact on all stakeholders. Decisions made are not only
fair but also based on strong moral principles, reflecting a commitment to justice and honesty.

Maja Labo
Dahu

Fair in Decision Making

Careful and wise in making decisions Considering the impact on all stakeholders Fair decisions

Based on strong moral
principles

Retlecting a commitment to justice and honesty

Figure 7. Values of Local Wisdom: Fairness in Decision-Making
Strengthening Organizational Climate

The next strategy of the principal is to strengthen the organizational climate through several steps, including:
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First, creating a harmonious work environment: Leadership based on local wisdom contributes positively to
the organizational climate of the school. Principals who implement the values of local wisdom 'Maja Labo
Dahu' have created a harmonious work environment, filled with mutual respect and good cooperation among
all school stakeholders. This is evident from the low levels of conflict and high levels of job satisfaction among
teachers and school staff.

Second, increasing motivation and work spirit: There is an increase in motivation and work spirit shown by
teachers and students, reflected in the improved discipline and performance of both teachers and students. The
integration of the “Maja Labo Dahu” values helps build a positive and supportive school culture. Teachers
become more dedicated in carrying out their duties, while students show improved discipline and responsibility.

Third, strengthening the learning climate through curriculum innovation in teaching: The principal encourages
teachers to adopt innovative and interactive teaching methods. This includes the use of technology, project-
based learning, and teaching approaches that integrate the local wisdom of maja labo dahu.

Fourth, Mentoring and Coaching: A mentoring and coaching system to support new teachers and staff in
developing their competencies. Experienced mentors assist in the adjustment and enhancement of teaching
skills.

Family-Based Leadership Approach

In implementing leadership steps, the principal always initiates policy decisions with family-based
communication. This is done to build confidence, responsibility, and a sense of ownership among the school
community. The principal consistently communicates by fostering a sense of family and openness, which helps
to create smooth and transparent communication. This has a positive impact on the confidence and
performance of both teachers and students. There is a sense of comfort and togetherness felt by the school
community. Teachers and staff no longer feel hesitant when expressing their opinions; they have begun to
openly provide suggestions and improvements for the school's organizational climate. Conversely, the principal
responds to suggestions by discussing them in regular meetings held once a month.

Involvement of the School Community in Decision-Making
In this strategy, the actions taken by the principal include:

Forming a Participatory Team, which involves two main steps: establishing a participatory committee: the
principal forms a committee consisting of representatives from teachers, staff, students, and parents. This
committee is responsible for coordinating the decision-making process and ensuring that all voices are heard.
Additionally, clarifying roles and responsibilities for each committee member ensures effective contributions
to the decision-making process. Holding regular meetings: scheduled meetings: regularly scheduled meetings
(e.g., monthly) are held to discuss important issues, new policies, and strategic decisions. This ensures a
consistent forum for school community participation, open agenda: an open meeting agenda is prepared,
allowing input from all members. Each member can propose topics to be discussed during the meetings.

Encouraging Active Participation, which involves the following steps is Establishing Discussion Forums and
Workshops, these forums and workshops are set up to discuss specific issues and gather input from various
parties. This is done through two approaches: face-to-face meetings and online platforms such as Zoom
meetings or online capacity-building discussions and training sessions. Conducting Surveys and Questionnaires,
the purpose of distributing surveys and questionnaires is to obtain feedback from the entire school community
regarding policies or decisions to be made. The survey results are used as considerations in committee meetings.

The final engagement strategy is through Student Empowerment, supporting the formation and activities of
active student organizations, such as the Student Council (OSIS), to participate in decision-making related to
school life and student activities. Organizing leadership development programs for students to train them in
leadership skills and participation in the decision-making process
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The impact of school leadership based on the local wisdom of Maja Labo Dahu in strengthening the
organizational climate on the academic and non-academic performance of the school

The impacts of the principal's leadership on school petformance include improved teacher performance,
teacher job satisfaction, the creation of a positive organizational climate, harmony in the workplace, and
opportunities for professional development for teachers and staff. Teachers feel more motivated and valued,
which enhances the quality of their teaching. Students show improvement in their learning outcomes because
they feel supported and inspired by the positive values of local wisdom maja labo dahu integrated into their
learning activities and other school activities. With a conducive school climate, the atmosphere of students'
academic activities becomes more vibrant, leading to increased academic performance, as shown by the rising
average student learning outcomes. Additionally, many students can participate in academic competitions and
achieve awards at the national and regional levels, such as science olympiads, English debate competitions, the
highest regional national exam scores, and many graduates receiving scholarships from prestigious universities,
both domestically and internationally. Besides academic achievements, the principal's leadership based on local
wisdom maja labo dahu also impacts the increase in students' non-academic achievements. Students become
more active in extracurricular activities, demonstrating improvements in social skills and leadership. Teachers
also become more involved in self-development activities and training that support their competency
enhancement. Numerous non-academic achievements have been attained by the school, including first place in
the provincial level Drum Band competition, first place in the regional Volleyball competition, second place in
the provincial High School Theater competition, and first place in the regional traditional musical instrument
playing competition. During the 2023-2024 school year, SMAN 1 Kota Bima has been recognized as the best
school at the provincial level in NTB in the Informative and KSP categories.

DISCUSSION

SMAN 1 Kota Bima has created an effective school climate through leadership that uses the local wisdom
approach of Maja Labo Dahu. An effective school climate is rooted in the system of cultural values applied in
the school, which underpins the creation of an effective and conducive school climate (Arifandi, 2020). The
cultural values of local wisdom Maja Labo Dahu demonstrated by the principal's leadership are as follows:
Renta ba lera kaboda ba ade karawi ba weki, the cultural value of mufaka ra dampa, the cultural value of suu
sawau sia sawale, and the value of tahopura nahu surapa dou labo dana. Based on data collection and analysis,
of the seven cultural values of local wisdom Maja Labo Dahu, only four values emerged in the leadership of
the principal at SMAN 1 Kota Bima. Many relevant studies on strengthening school climate based on culture
show that the use of culture in leadership is effective in shaping positive student character and behavior in the
school environment (Rahmawati, 2019). Other research findings also indicate that teachers in an open school
climate and environment can gain greater confidence, be more creative, more loyal, and more satisfied. The
literature shows that teachers in an open environment usually display greater confidence, more creativity, greater
loyalty, and higher satisfaction (Varela et al., 2019).

To create an effective, positive, and comfortable organizational climate for the school community, four
leadership strategies have been implemented, including: first, implementing the values of local wisdom Maja
Labo Dahu in every activity within the school environment. This is demonstrated by the principal's exemplaty
behavior, maintaining integrity, and building trust with every school member, showing respect, openness, and
transparency in receiving constructive feedback and criticism. Additionally, always being fair in treating every
school member, making decisions fairly with the goal of building trust among the school community. The
principal is very aware of the important role and responsibility utilizing every school member. As the highest
and most important position, the principal is the main leader with a strategic role in utilizing the resources
available in the school (Imron, 2015). Second, strengthening the school climate by creating a harmonious work
environment, increasing motivation and work spirit, enhancing the learning climate through curriculum
innovation in teaching, and implementing mentoring and coaching. Third, leadership through a family-based
approach, understanding the cultural background and character of each school member. The implementation
of local wisdom Maja Labo Dahu is understood as an approach that must be carried out with a family
communication pattern. This approach results in harmonious and open communication between the principal
and the staff, teachers, and students. Fourth, involve the school community in decision-making. To build the
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principles of deliberation, togetherness, and transparency, the principal always involves teachers, staff, and
students in formulating and implementing every policy in school programs. This step is catried out by forming
a Participatory Team, which involves two main actions: Establishing a Participatory Committee: The principal
forms a committee consisting of representatives from teachers, staff, students, and parents. Encouraging active
participation of staff and teachers in development activities such as discussion forums and workshops to discuss
issues relevant to strengthening the climate and developing the school. Besides involving staff and teachers, the
principal also provides ample opportunities for students to engage in self-development activities, such as active
participation in school organizations like the Student Council (OSIS), and revitalizing students' academic and
non-academic activities.

Through the integration of the local wisdom values of Maja Labo Dahu in the principal's leadership, there has
been an impact on the improvement of school petformance, both in terms of students' academic and non-
academic achievements. As a leader, the principal must ensure the smooth operation of leadership and be able
to develop human resources over time, which has a significant influence on the school's progress (Bafadal et
al, 2018; Ni et al., 2015; Sobri et al, 2018). The achievements that have been attained include winning at the
national and regional levels in competitions such as science olympiads, English debate competitions, and social
studies subject competitions. For non-academic achievements, students have won first place in the provincial-
level Drum Band competition, first place in the regional Volleyball competition, first place in the provincial
Theater competition, and first place in the regional traditional musical instrument competition. In addition to
academic and non-academic achievements, for two consecutive years during 2023-2024, the school has received
awards as the best informative and PSP (Public Service Provider) school in the Nusa Tenggara Barat province.

CONCLUSION

The leadership of the principal at SMAN 1 Kota Bima in strengthening the school climate based on the local
wisdom of Maja Labo Dahu demonstrates the presence of maja labo dahu values in every leadership activity.
These values include: Renta ba lera kaboda ba ade karawi ba weki, Mufaka ra dampa, Suu sawau sia sawale, and
Tahopara nahu sura ba dou labo dana. There are four leadership strategies employed by the principal to create
a school climate strengthened by the local wisdom of maja labo dahu: first, implementing the values of Maja
Labo Dahu in school leadership by demonstrating exemplary behavior and fairness in every decision-making
process. Second, strengthening the organizational climate by creating a harmonious work environment,
increasing motivation and work spirit, which provides comfort and a sense of security for every school member.
Third, providing opportunities for staff and teachers to attend training and self-development activities to
become professional resources in their work. Fourth, using a family-based approach, there is a sense of comfort
and openness that the principal has demonstrated to the school community. Fourth, involving the school
community in decision-making by forming a Participatory Team, encouraging active participation of the school
community, and empowering students. The impact of the improvement in school performance is demonstrated
by the increase in students' academic and non-academic achievements, including winning national-level science
olympiads and provincial-level English debate competitions. Additionally, non-academic achievements include
first place in the provincial-level Drum Band competition, first place in the regional Volleyball competition,
first place in the provincial Theater competition, and first place in the regional traditional musical instrument
competition. During the years 2023-2024, SMAN 1 Kota Bima has been recognized as the best school at the
provincial level in NTB in the Informative and PSP categories.

Acknowledgments

The author would like to express sincere gratitude to all parties who have provided support and contributions
to the completion of this research. Special thanks to my mother, my wife, the supervisors, the research
participants including the principal, vice principals, teachers, students, and parents who have greatly assisted in
facilitating this research so that it could be completed according to the planned targets. Hopefully, we can
collaborate again in future research.

jjor.couk 4914


file:///C:/Users/Mano/AppData/Local/Temp/Temp1_paperswithpagenumbers.zip/ijor.co.uk

Suratman, Arifin, Burbanuddin and Sobri

REFERENCES

Abdullah, M. W., Tahir, A., & Ar, M. S. (2019). Bisnis berbasis kearifan lokal: Integrasi Siri’'na Pacce dan Etika Bisnis. Jurnal
Iqtisaduna, 5(2), 229-249.

Arifandi, A. S. D. (2020). Peran Penting Budaya Dan Iklim Sekolah Dalam Proses Belajar Mengajar. Edukais: Jurnal Pemikiran
Keislaman, 4(1), 11-19.

Agirdag, O., & Muijs, D. (2023). School leadership development and academic achievement: Effectiveness of the High
Performing Schools programme. International Journal of Educational Research, 122, 102248.

Agung, A. A. G., & Sugihartini, N. M. (2020, May). Contribution of School Management Based on Local Values of Tri Hita
Karana and Leadership Service. In 4th Asian Education Symposium (AES 2019) (pp. 65-68). Atlantis Press.

Alavi, S. B. (2024). The Making of an Authentic Leader’s Internalized Moral Perspective: The Role of Internalized Ethical
Philosophies in the Development of Authentic Leaders’ Moral Identity. Journal of Business Ethics, 190(1), 77-92.

Alinsunurin, J. (2020). School learning climate in the lens of parental involvement and school leadership: lessons for inclusiveness
among public schools. Smart Learning Environments, 7(1), 25.

Allen, K. A, Slaten, C. D., Arslan, G., Roffey, S., Craig, H., & Vella-Brodrick, D. A. (2021). School belonging: The importance
of student and teacher relationships. In The Palgrave handbook of positive education (pp. 525-550). Cham: Springer
International Publishing.

Almy, S., & Tooley, M. (2012). Building and Sustaining Talent: Creating Conditions in High-Poverty Schools That Support
Effective Teaching and Learning. Education Trust.

Arifin, I., & Adha, M. A. (2021). Dominance One-Roof Schools Principal Excellent Leadership in the Digital Age in Indonesia.
Eurasian Journal of Educational Reseatch, 93, 199-218.

Arifin, 1., Juharyanto, Mustiningsih, & Taufiq, A. (2018). Islamic crash course as a leadership strategy of school principals in
strengthening school organizational culture. Sage Open, 8(3), 2158244018799849.

Assefa, Y., Tilwani, S. A., Moges, B. T., & Shah, M. A. (2022). The impact of armed violence on students' educational attainment
and the role of parents in resilience schooling and the education process. Heliyon, 8(12).

Bafadal, I., Juharyanto, J., Nurabadi, A., & Gunawan, I. (2018, October). Principal leadership and its relationship with student
learning achievements: A regression analysis. In 3rd International Conference on Educational Management and
Administration (CoEMA 2018) (pp. 156-158). Atlantis Press.

Barbayannis, G., Bandari, M., Zheng, X., Baquerizo, H., Pecor, K. W., & Ming, X. (2022). Academic stress and mental well-being
in college students: correlations, affected groups, and COVID-19. Frontiers in Psychology, 13, 886344.

Barnova, S., Trelova, S., Krasna, S., Benova, E., Hasajova, L., & Gabrhelova, G. (2022). Leadership styles, organizational climate,
and school climate openness from the perspective of Slovak vocational school teachers. Societies, 12(6), 192.

Bergeson, T., & Davidson, C. (2007). Nine characteristics of high-performing schools. Office of Superintendent of Public
Instruction, Olympia, Washington.

Bohlin, K. E. (2022). The practical wisdom framework: A compass for school leaders. Journal of Education, 202(2), 156-165.

Bowen, G.A. (2009). Document Analysis as a Qualitative Research Method. Qualitative Research Journal, 9(2), 27-40.

Bryk, A. S., Sebring, P., Allensworth, E., Luppescu, S., & Easton, J. (2010). Organizing schools for improvement: Lessons from
Chicago: University of Chicago Press.

Budge, K. M., & Parrett, W. H. (2022). Learning from Schools on the Path to High-Performing. Educational Leadership, 80(4),
30-37.

Burhanuddin, B., Supriyanto, A., & Adi, E. P. (2018, October). Leadership orientation as mediator of organizational culture
effects on school leadership. In 3rd International Conference on Educational Management and Administration (CoEMA
2018) (pp. 230-236). Atlantis Press.

Burhanuddin, B. (2017, September). Behaviours of the effective leadership in universities: Findings of a meta-analysis study. In
3rd International Conference on Education and Training ICET 2017) (pp. 271-277). Atlantis Press.

Burhanuddin, B., & Sunarni, S. (2017). Pengukuran budaya organisasi dan pengaruhnya terhadap efektivitas kepemimpinan di
sekolah dasar. Sekolah Dasar: Kajian Teori dan Praktik Pendidikan, 26 (1), 1-13.

Bush, T. (2016). School Leadership and Management in England: The Paradox of Simultaneous Centralisation and
Decentralisation. Research in Educational Administration & Leadership, 1(1), 1-23.

Carter, A. (2019). The challenges and strengths of culturally diverse classrooms: A consideration of intercultural curricula.
Contact, 45(2), 63-73.

Charania, N. A. M. A., & Patel, R. (2022). Diversity, equity, and inclusion in nursing education: strategies and processes to support
inclusive teaching. Journal of Professional Nursing, 42, 67-72.

Chicca, J., & Shellenbarger, T. (2020). Fostering inclusive clinical learning environments using a psychological safety lens.
Teaching and Learning in Nursing, 15(4), 226-232.

Creswell, J.W., & Poth, C.N. (2017). Qualitative Inquiry and Research Design: Choosing Among Five Approaches. SAGE
Publications.

DeMatthews, D. E. (2014). How to improve curriculum leadership: Integrating leadership theory and management strategies.
The Clearing House: A Journal of Educational Strategies, Issues and Ideas, 87(5), 192-196.

INTERNATIONAL JOURNAL OF RELIGION 4915



School Principal 1.eadership in Strengthening Organizational Climate Based on Maja Labo Dabu 1.ocal Wisdon: in High-Performing High
Schools

Demirbilek, M. (2022). Leadership Expectations of Secondary School Students in the Context of School Principals. European
Journal of Educational Management, 5(1), 23-33.

Fekadu, A. A. (2019). Assessing the impact of school rules and regulations on students’ perception toward promoting good
behavior: Sabian secondary school, Dire Dawa, Ethiopia. Stats, 2(2), 202-211.

Ferrer-Cascales, R., Albaladejo-Blazquez, N., Sanchez-SanSegundo, M., Portilla-Tamarit, 1., Lordan, O., & Ruiz-Robledillo, N.
(2019). Effectiveness of the TEI program for bullying and cyberbullying reduction and school climate improvement.
International journal of environmental research and public health, 16(4), 580.

Giles, S. (2016). The most important leadership competencies, according to leaders around the world. Harvard Business Review,
15(3), 2-6.

Grissom, J. A., & Loeb, S. (2011). Triangulating principal effectiveness: How perspectives of parents, teachers, and assistant
principals identify the central importance of managerial skills. American Educational Research Journal, 48(5), 1091-1123.
Hallinger, P. (2011). Leadership for learning: Lessons from 40 years of empirical research. Journal of educational administration,

49(2), 125-142.

Hallinger P (2013) A conceptual framework for systematic reviews of research in educational leadership and management. Journal
of Educational Administration 51(2): 126-149.

Hernandez-Torrano, D., Ibrayeva, L., Sparks, J., Lim, N., Clementi, A., Almukhambetova, A., ... & Muratkyzy, A. (2020). Mental
health and well-being of university students: A bibliometric mapping of the literature. Frontiers in psychology, 11, 540000.

Hidayati, N. A., Waluyo, H. J., & Winarni, R. (2020). Exploring the Implementation of Local Wisdom-Based Character Education
among Indonesian Higher Education Students. International Journal of Instruction, 13(2), 179-198.

Hulvershorn, K., & Mulholland, S. (2018). Restorative practices and the integration of social emotional learning as a path to
positive school climates. Journal of Research in Innovative Teaching & Learning, 11(1), 110-123.

Hung, D. W. L., Goh, S. E., & Singh, S. A. (2023). Leading the Future of Education: Towards an Ecosystem in Support of
Educational Innovations. In International Handbook on Education Development in Asia-Pacific (pp. 1-21). Singapore:
Springer Nature Singapore.

Ikhsan, M. H., & Giwangsa, S. F. (2019). The Importance of Multicultural Education in Indonesia. Journal Of Teaching And
Learning In Elementary Education, 2(1), 60-63.

Imron, A. (2015). Peningkatan keprofesionalan guru oleh kepala sekolah melalui penelitian tindakan sekolah. In Prosiding
Seminar Nasional. Malang: Universitas Negeri Malang.

Irawati, I., & Subhan, M. (2017). Kepemimpinan Pendidikan untuk Meningkatkan Daya Saing di Madrasah Aliyah Kampar Timur.
Dirasat: Jurnal Manajemen dan Pendidikan Islam, 3(1), 1-16.

Jacobson, C. R. (2011). Identification and quantification of the hydrological impacts of imperviousness in urban catchments: A
review. Journal of environmental management, 92(6), 1438-1448.

Khalifa, M. A., Gooden, M. A., & Davis, J. E. (2016). Culturally responsive school leadership: A synthesis of the literature.
Review of educational research, 86(4), 1272-1311.

Kimaro, A. R., & Machumu, H. J. (2015). Impacts of parental involvement in school activities on academic achievement of
primary school children. International Journal of Education and Research, 3(8), 483-494.

Kleibet, M., Devitt, T., & Crabtree, L. (2023). A Leadet's Impact on Students' Sense of Belonging (Doctoral dissertation, Saint
Louis University).

Konold, T., Cornell, D., Jia, Y., & Malone, M. (2018). School climate, student engagement, and academic achievement: A latent
vatiable, multilevel multi-informant examination. Aera Open, 4(4), 2332858418815661.

Koundyannan, T., Abdul Kadir, S., Basri, R., & Ayub, A. F. M. (2020). Predictors of School Effectiveness: School Culture and
Climate of Sekolah Kebangsaan Malaysia. International Journal of Academic Research in Business and Social Sciences,
10(11), 866-878.

Leithwood, K., Jantzi, D., & McElheron-Hopkins, C. (2006). The development and testing of a school improvement model.
School effectiveness and school improvement, 17(4), 441-464.

Leithwood, K., Patten, S., & Jantzi, D. (2010). Testing a conception of how school leadership influences student learning.
Educational administration quartetly, 46(5), 671-706.

Leithwood, K., & Sun, J. (2012). The nature and effects of transformational school leadership: A meta-analytic review of
unpublished research. Educational administration quarterly, 48(3), 387-423.

Liu, J. (2021). Building education groups as school collaboration for education improvement: a case study of stakeholder
interactions in District A of Chengdu. Asia pacific education review, 22(3), 427-439.

Lowe, K., Burgess, C., Moodie, N., Tennent, C., & Guenther, J. (2023). The Benefit of Indigenous Cultural Programs in Schools.
In Assessing the Evidence in Indigenous Education Research: Implications for Policy and Practice (pp. 41-59). Cham:
Springer International Publishing.

Maxwell, S., Reynolds, K. J., Lee, E., Subasic, E., & Bromhead, D. (2017). The impact of school climate and school identification
on academic achievement: Multilevel modeling with student and teacher data. Frontiers in psychology, 8, 2069.

Merriam, S.B., & Tisdell, E.J. (2015). Qualitative Research: A Guide to Design and Implementation. John Wiley & Sons.

jjor.couk 4916


file:///C:/Users/Mano/AppData/Local/Temp/Temp1_paperswithpagenumbers.zip/ijor.co.uk

Suratman, Arifin, Burbanuddin and Sobri

Mubin, I, & Hikmah, H. (2018). MAKNA FILOSOFIS MAJA LABO DAHU DAN PENGARUHNYA TERHADAP
KARAKTER MASYARAKAT BIMA PADA MASA PEMERITAHAN SULTAN MUHAMMAD SALAHUDDIN 1917-
1951. Historis: Jurnal Kajian, Penelitian dan Pengembangan Pendidikan Sejarah, 3(2), 56-63.

Murwaningsih, T., Fadhilah, S. S., & Sholeh, A. R. (2020). The Implementation of Characters’ Values Through Local Wisdom
of Sadranan in Elementary Schools. International Journal of Multicultural and Multireligious Understanding, 7(1), 450-458.

Mutawali, M. (2013). Islam di Bima: implementasi hukum Islam oleh Badan Hukum Syara'Kesultanan Bima, 1947-1960. Alam
Tara Institut Mataram kerjasama dengan I'T-Press STIS Al-Ittihad Bima.

Nasser, D. M., Deliarnoor, N. A., Bainus, A., & Sujatna, E. T. S. (2021). HOW THE LOCAL GOVERNMENT EMPOWERS
THE COMMUNITY IN LOCAL WISDOM-BASED DEVELOPMENT? A CASE IN BANDUNG REGENCY.
International Journal of Entrepreneurship, 25, 1-13.

Ng, A. Y. M. (2023). Leadership for Learning in Schools in the Twenty-First Century. In Educational Leadership: Contemporary
Theories, Principles, and Practices (pp. 17-37). Singapore: Springer Nature Singapore.

Ni, Y., Sun, M., & Rorrer, A. (2015). Principal turnover: Upheaval and uncertainty in charter schools? Educational Administration
Quarterly, 51(3), 409-437.

Noman, M., & Gurr, D. (2020). Contextual leadership and culture in education.

Papay, J. P., & Kraft, M. A. (2017). Developing workplaces where teachers stay, improve, and succeed. Teaching in context: How
social aspects of school and school systems shape teachers’ development & effectiveness, 15-35.

Parwati, N. N., Tegeh, I. M., & Matiawan, I. M. (2018). Integrating the values of local wisdom into the learning model: building
positive student character. In Educational Technology to Improve Quality and Access on a Global Scale: Papers from the
Educational Technology World Conference (ETWC 2016) (pp. 297-307). Springer International Publishing.

Pornpimon, C., Wallapha, A., & Prayuth, C. (2014). Strategy challenges the local wisdom applications sustainability in schools.
Procedia-Social and Behavioral Sciences, 112, 626-634.

Prewitt, K. R. M. (2015). The role of cultural climate, racial identity, and mentoring relationships on African American college
success (Doctoral dissertation, Loyola University Chicago).

Quin, J., Deris, A., Bischoff, G., & Johnson, ]. T. (2015). Comparison of transformational leadership practices: Implications for
school districts and principal preparation programs. Journal of Leadership Education, 14(3), 71-85.

Rahmawati, S. W. (2019). Peran Iklim Sekolah Islami terhadap Altruisme (Tindakan Kemanusiaan untuk Menolong Orang Lain).
Edukasia: Jurnal Penelitian Pendidikan Islam, 14(1), 71-96.

Ramadhan, S. (2018). Internalisasi Nilai Maja Labo Dahu (Studi Terhadap Pengalaman Remaja Berperilaku Menyimpang Di
Bima). Jurnal Elementary: Kajian Teori dan Hasil Penelitian Pendidikan Sekolah Dasar, 1(2), 52-56.

Rodriguez-Lluesma, C., Davila, A., & Elvira, M. M. (2014). Humanistic leadership as a value-infused dialogue of global leaders
and local stakeholders. In Humanistic perspectives on international business and management (pp. 81-91). London: Palgrave
Macmillan UK.

Ryan, J. (2007). Inclusive leadership: A review. Journal of Educational Administration and Foundations, 18(1-2), 92-125.

Sancho, M. P. L., Ramos-Rodriguez, A. R., & Vega, M. D. L. A. F. (2022). The influence of university entrepreneurship-otiented
training in the transformation of intentions into new businesses. The International Journal of Management Education, 20(2),
1000631.

Shahid, S. M., & Alarifi, G. (2021). Social entrepreneurship education: A conceptual framework and review. The International
Journal of Management Education, 19(3), 100533.

Shen, J., Ma, X., Mansberger, N., Wu, H., Palmer, L. A. B., Poppink, S., & Reeves, P. L. (2021). The relationship between growth
in principal leadership and growth in school performance: The teacher perspective. Studies in Educational Evaluation, 70,
101023.

Sliwka, A., Klopsch, B., Beigel, J., & Tung, L. (2024). Transformational leadership for deeper learning: shaping innovative school
practices for enhanced learning. Journal of Educational Administration, 62(1), 103-121.

Sobri, A. Y., & Nurabadi, A. (2018, December). The Principal Leadership in Strengthening Elementary School Education
Character. In International Conference on Education and Technology ICET 2018) (pp. 248-254). Atlantis Press.

Spicer, F. V. (2016). School culture, school climate, and the role of the principal.

Stake, R.E. (1995). The Art of Case Study Research. SAGE Publications.

Suciati, S. (2023, April). Integrating local wisdom in science learning: An opportunities and challenges. In AIP Conference
Proceedings (Vol. 2619, No. 1). AIP Publishing.

Susanto, Y. K., Rudyanto, A., & Rahayuningsih, D. A. (2022). Redefining the concept of local wisdom-based csr and its practice.
Sustainability, 14(19), 12069.

Syahril, S., & Hadiyanto, H. (2018). Improving school climate for better quality educational management. Journal of Educational
and Learning Studies, 1(1), 16-22.

Syamsi, 1., & Tahar, M. (2021). Local Wisdom-Based Character Education for Special Needs Students in Inclusive Elementary
Schools. Cypriot Journal of Educational Sciences, 16(6), 3329-3342.

Toharudin, U., & Kurniawan, I. S. (2017). Sundanese cultural values of local wisdom: integrated to develop a model of learning
biology. International Journal of Sciences: Basic and Applied Research (IJSBAR), 32(1), 29-49.

Tschannen-Moran, M., & Gareis, C. R. (2015). Faculty trust in the principal: An essential ingredient in high-performing schools.
Journal of Educational Administration, 53(1), 66-92.

INTERNATIONAL JOURNAL OF RELIGION 4917



School Principal 1.eadership in Strengthening Organizational Climate Based on Maja Labo Dabu 1.ocal Wisdon: in High-Performing High
Schools

Vanlone, J., Freeman, J., LaSalle, T., Gordon, L., Polk, T., & Rocha Neves, J. (2019). A practical guide to improving school
climate in high schools. Intervention in School and Clinic, 55(1), 39-45.

Varela, J. J., Sitloptd, D., Melipillan, R., Espelage, D., Green, J., & Guzman, J. (2019). Exploring the influence school climate on
the relationship between school violence and adolescent subjective well-being. Child Indicators Research, 12(6), 2095-2110.

Waddock, S. (2016). Developing humanistic leadership education. Humanistic Management Journal, 1, 57-73.

Wang, Y., & Dapat, R. O. (2023). School Principals’ Leadership Styles and Organizational Climate Toward Innovative Leadership
Program. Journal of Education and Educational Research, 2(1), 39-41.

Wu, H., & Shen, J. (2022). The association between principal leadership and student achievement: A multivariate meta-meta-
analysis. Educational Research Review, 35, 100423.

Yin, R.K. (2018). Case Study Research and Applications: Design and Methods. SAGE Publications.

Zu, L. (2022). Integrating Eastern Thoughts in Modern Management. In Responsible and Sustainable Business: The Taoism's
Perspective (pp. 31-42). Cham: Springer International Publishing.

Zysberg, L., & Schwabsky, N. (2021). School climate, academic self-efficacy and student achievement. Educational Psychology,
41(4), 467-482.

jjor.couk 4918


file:///C:/Users/Mano/AppData/Local/Temp/Temp1_paperswithpagenumbers.zip/ijor.co.uk

